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1.0 Purpose of Report  
 
1.1  An Independent Remuneration Panel (comprising of Mr Michael Bevis, 

Mr John Thompson and Mr John Pressdee) has undertaken a review of 
Councillor allowances. 

 
2.0 Recommendation  
 

(i) The Independent Remuneration Panel recommends that the 
scheme of allowances in the table below be agreed and back dated 
to 1 April 2020; 

 
Allowance Current Recommended No Increase Cost 

Basic Allowance £5,200 £5,512 43 £312 £13,416 
Chairman £3,000 £3,200 1 £200 £200 
Leader £18,000 £19,000 1 £1,000 £1,000 
Deputy Leader £10,000 £10,600 1 £600 £600 
Cabinet Member £6,000 £6,360 8 £360 £2,880 
Assistant Portfolio Holder £3,000 £3,200 8 £200 £1,600 
Planning Committee Chairman £6,000 £6,360 1 £360 £360 
Planning Committee Vice Chairman £3,000 £3,200 1 £200 £200 
Overview and Scrutiny Chairman £2,000 £2,200 1 £200 £200 
Licensing Committee Chairman £2,000 £2,200 1 £200 £200 
Development Policy and Affordable 
Housing Panel £2,000 £2,200 1 £200 £200 
Joint HR Committee Chairman £2,000 £2,200 1 £200 £200 

 
(ii) An additional £21,000 is allocated to the budget for members 

allowances to cover the additional expenditure of the revised 
scheme; and 
 

(iii) The Council undertakes to appoint and maintain an Independent 
Remuneration Panel for a period of four years to allow the panel 



 

 

to be consulted on proposed changes to the Councillors 
allowance scheme during this period. 

 
3.0 Executive Summary  
 
3.1  The panel produced a questionnaire that was distributed to the Council 

membership, interviewed a representative a cross section of members 
and undertook a benchmarking exercise of comparable Councils. 
Taking this information into account the Panel have produced the 
attached recommendations.   

 
3.2 Agreeing the scheme of Councillor Allowances is a function of Full 

Council, however the Council must pay regard to the recommendations 
of the panel. 

 
4.0 Additional Budgetary Implications  
 
4.2 If approved, the recommendations proposed by the panel would incur 

additional expenditure of £21,056 per annum. 
 
5.0 Background and relationship to the Corporate Strategy and 

Directorate Business Plan/s 
 
5.1 Under the Local Authorities (Members’ Allowances) (England) 

Regulations 2003 and subsequent amendments to these regulations 
(SI 1022 and SI 1692), all authorities are required to establish an 
Independent Remuneration Panel to make recommendations to 
Council on Members’ Allowances. A new scheme of allowances must 
be agreed at least every four years, with the Council taking regard to a 
review from an Independent Remuneration Panel. 
 

5.2 Since 2011 EHDC has only received a review every four years.  
Previously, the Independent Remuneration Panel was a standing panel 
which reported annually.  The purpose of a standing panel is to allow 
the local authority the flexibility to change its committee structure and 
associated Special Responsibility Allowances at any time and to have 
these allowances reviewed by the IRP as required by legislation.   

 
6.0 Options considered and reasons for the recommendation 
 
6.1 N/A 
 
7.0 Resource Implications 

 
7.1 Financial Implications – As detailed under section 4.0  

 
7.2 Human Resources Implications - None 
 
7.3 Other Resource Implication – None 
 



 

 

8.0 Legal Implications 
 
8.1 The Council is required to review its scheme of councillor allowances at 

least every four years, following a review by an Independent 
Remuneration Panel.  The last report of an Independent Remuneration 
Panel was considered by the councils in 2016.  The panel’s 
recommendations are not binding on the Council, but the Council must 
be seen to give due consideration to the panel’s work and should give 
reasons where it does not agree with a panel’s recommendation. 

 
9.0 Risks 
 
9.1 None to report. 
 
10 Consultation  
 
10.1 All members of the Council were given the opportunity to complete the 

Panel’s questionnaire and cross section of eight Councillors 
encompassing all political parties were interviewed by the Panel. 

 
 
Appendices:  
 
Appendix 1 – The Independent Remuneration Panel’s report in respect of 
EHDC Councillor Allowances. 
 
 


